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This Agreement entered into effective July 1, 2021 by and between the Town of Seymour,
hereinafter referred to as the "Town," and Local 1303-240 of Connecticut Municipal Council 4,
American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter referred
to as the "Union."”

ARTICLE I
RECOGNITION
Section 1.0

The Town hereby recognizes the Union as the sole and exclusive representative for the purposes
of collective bargaining on matters of wages, hours and other conditions of employment for all
non-supervisory Clerical, Clerical Administrative and Custodial employees as certified by the
Connecticut State Board of Labor Relations in Decision No. 2710, dated March 3, 1989.

ARTICLE 11
UNION SECURITY

Section 2.0  Union Security

All new employees shall, upon the signing of this Agreement, either become members of the Union
after thirty (30) days of employment or refrain from joining the Union. Non-members may choose
to pay to the Union a service fee equivalent to the dues uniformly required of the members.
Employees who choose to do so shall execute in writing, a deduction authorization for the limited
purpose of authorizing the Town to deduct from their wages such dues or service fees fixed and
certified in writing by the Union.

Section 2.1 Deduction of Dues

The Employer agrees to deduct dues and/or fees weekly, as certified by AFSCME, from the wages
of all employees covered by this Agreement. Such deductions shall be remitted each month to the
Union together with a list of names of employees from whose wages such deductions have been
made. The Union shall save the Town harmless from any and all claims, demands, suits or
Jjudgments arising from the implementation of sections 2.0 and 2.1,

Section 2.2
The dues deduction for each month will be made weekly and the total amount so deducted will be

remitted to the Council 4 Office along with an itemized list of employees showing the amount of
dues deducted by the end of the month for which said deductions have been made.
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ARTICLE I11
PRIOR PRACTICE AND MANAGEMENT RIGHTS

Section 3.0 Management Rights

Except as otherwise modified or restricted by an express provision of this Agreement, the Town
reserves and retains exclusively, whether exercised or not, all the lawful and customary rights,
powers and prerogatives of Management. Such rights include, but shall not be limited to, the right
to direct and control the workforce, establishing standards of productivity and performance of its
employees; determining the objectives of the Town and the methods and means necessary to fulfill
those objectives, including the creation or discontinuation of services, departments or programs in
whole or in part; the determination or the content of job classifications for newly created positions;
the determination of the qualifications for employees based upon the content of available job
descriptions; the appointment, promotion, assignment, direction and transfer of personnel; the
suspension, demotion, discharge or any other appropriate disciplinary action against its employees
for just cause; the relief from duty of its employees because of lack of work or other legitimate
reasons; the establishment of reasonable work rules; and the taking of all necessary actions to carry
out its objectives in emergencies.

Section 3.1 Policies and Procedures

All present policies and procedures will remain in full force and effect for the duration of this
Agreement unless it has been superseded by a specific provision of this Agreement.

Section 3.2 Payment for Certification Classes

The Town will pay the cost for employees to take State-run classes to obtain certification from the
State in their position. Also, the Town shall pay the cost for all classes, seminars, symposiums
and/or workshops required to maintain such certification.

ARTICLE IV
SENIORITY

Section 4.0  Definition of Seniority; Loss of Seniority

Seniority is defined as the continuous length of service from the date of hire with the Town. An
employee shall lose seniority for the following:

A. Having quit voluntarily.
B. Discharged.

C. An absence, except in case of lay-off, for three (3) consecutive working days
without notifying the Town.

D. Failure to return to work on the first workday following a period of approved leave of
absence except as otherwise provided by law.

E. Retirement.
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F. If recall from layoff time limit has expired.

Section 4.1 Probationary Period

All new employees shall serve a probationary period of six months and during said time shall not
be eligible to take part in the grievance procedure. During this probationary period an employee
may be dismissed for any reason with or without cause by the First Selectman.

Section 4.2  Super Seniority for Union Officials

The Union President and officers, not to exceed four employees in total, as designated in writing
to the Employer, shall, in the event of layoff, have super seniority during the term of this
Agreement.

ARTICLE V
HOURS OF WORK

Section 5.0 Workwecks

All full-time employees except the Custodians shall normally work thirty-five (35) hours per week.
Except as otherwise provided, the starting and quitting time shall be as follows:

Town Hall
Monday - Thursday 8:00 a.m. - 4:30 p.m.
Friday 8:00 a.m. - noon

Employees at Town Hall will receive forty-five (45) minutes for lunch and two ten
minute breaks.

Police Department Monday - Friday 9:00 a.m. - 5:00 p.m.

Employees at the Police Department will receive one hour for lunch and two ten minute
breaks, one in each half of the shift.

Custodial Workweek

Full-time custodians shall normally work forty (40) hours per week, Monday through Friday.
Except as otherwise provided, the starting and quitting times shall be as follows:

Head Custodian Monday—TFriday 7:00 a.m. — 3:30 p.m.

Assistant Custodian ~ Monday—Friday 8:00 a.m. — 4:30 p.m.
Monday—Friday 1:30 p.m.— 10:00 p.m.
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The Assistant Custodian positions will rotate between shifts as assigned by the Director of
Facilities. Custodial employees shall be given a minimum of ten (10) working days’
notice of any change in shift assignment. Custodians’ regular workweek and hours may be
changed by mutual agreement of the First Selectman and a representative from Council 4. The
Custodians will receive a half hour for lunch and two ten minute breaks, one in each half of the
shift.

Part-time custodians shall work nineteen and a half (19.5) hours per week, as assigned by the
Director of Facilities.

Library Workweek

Thirty-five (35) hours per week schedule as assigned by the Town with no work on Sundays.
Employees at the Library shall be given at least thirty (30) days’ notice of any change in
their work schedule. As of June 2021, the assigned workdays and hours are:

Tuesday and Wednesday 9:00 a.m. - 8:00 p.m.
Thursday 9:00 a.m. — 5:30 p.m.
Friday 9:00 a.m. — 5:00 p.m.
Saturday (rotating) 8:00 a.m. - 4:00 p.m.

The library will be open to the public on such days and times as determined by the Town,
except that the Library will not be open on Sunday. The Library will be closed on
Saturdays in July and August unless the Town provides the Union and employees at the
Library with at least thirty (30) days written notice that the Library will be open to the
public during all or part of those months.

Library employees will continue the practice of being paid to come into work at 8:00 a.m.
on Saturday, but the Library will not open until 9:00 a.m.

Part-time employees with the exception of the Library shall not work outside the normal hours of
operation for their respective departments.

Deputy Fire Marshal shall work a total of thirty-five (35) hours with a flexible schedule per
calendar week

Employees working will not shorten their workday by taking lunch at the end of the day.

Section 5.1 Overtime and Compensatory Time

Absent an emergency, custodians shall not work more than forty (40) hours in a workweek and all
other employees shall not work more than thirty-five (35) hours in a workweek or more than their
regularly scheduled workday hours without prior approval and authorization of the First Selectman
or the Department Head. The workweek is defined as Monday through Sunday.

A. Employees (excluding the Deputy Fire Marshal) working a 35-hour workweek shall earn one
and one half (1 ¥2) hours of compensatory time for every hour worked in excess of forty (40)
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hours in any one (1) workweek or for any work performed on Saturday, provided Saturday
is not a regularly scheduled workday. When the Deputy Fire Marshal works more than forty
(40) hours in any one (1) workweek, he may elect whether to be paid overtime at the rate of
one and one-half (1 '4) times his regular hourly rate or earn compensatory time at the rate of
one and one half (1 ') hours for every hour worked in excess of forty (40) hours.

Except as provided herein below, employees working forty (40) hours per week shall
earn compensatory time at the rate of one and one-half (1 %) hours for every hour
worked in excess of eight (8) hours in a workday, forty (40) hours in any one (1) workweek,
or for any work performed on Saturday, provided Saturday is not a regularly scheduled
workday. The Employer shall continue the practice of paying overtime to Custodians for snow
removal duties.

Employees (excluding the Deputy Fire Marshal) shall earn two (2) hours of compensatory
time for every hour of work performed on Sundays, or on holidays as listed herein, plus the
regular holiday pay. The Deputy Fire Marshal may elect to be paid overtime at the rate of
two (2) times his regular hourly rate or earn compensatory time at the rate of two (2) hours
for every hour of work performed on Sundays, or on holidays as listed in Section 7.0 plus
regular holiday pay.

Section 5.2 Tardiness

If the Town uses a time-keeping device, then the following rules shall be established:

Any employee who is late at the start of the day seven minutes or less shall not be docked
for said tardiness. Tardiness of more than seven minutes shall result in pay being docked
in five (5) minute increments.

ARTICLE VI
WAGES

Section 6.0

A.

Effective July 1, 2021, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-1. Effective July 1, 2021,
all part-time bargaining unit employees shall receive a general wage increase of 2.49% and
be paid in accordance with Appendix B-1.

Effective July 1, 2022 all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-2. Effective July 1,

2022, all part-time employees shall receive a general wage increase of 2.49% and be paid
in accordance with Appendix B-2.

Effective July 1, 2023, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-3. Effective July 1, 2023,
all part-time bargaining unit employees shall receive a general wage increase of 2.49 %
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and be paid in accordance with Appendix B-3.

D. Effective July 1, 2024, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-4. Effective July 1, 2024,
all part-time bargaining unit employees shall receive a general wage increase of 2.49 %
and be paid in accordance with Appendix B-4.

Section 6.1 Step Movement

Subject to the right under section 6.2 of the Town to hire new employees at above Step 1,
employees hired after July 1, 2015 shall move on the Step scale in the following order:

Step 1 at the time of hire
Step 2 at the end of probation
Step 3 at 1 year

Step 4 at 2 years, and

Step 5 at 3 years

All employees moving through the Step scale as of July 1, 2015 shall be grandfathered into the
Step scale in the current collective bargaining.

Section 6.2 New Employees Hired Above Step 1

The Board of Selectmen reserves the right to adjust salaries of new employees between Step 1 and
Step 5. Employees who are not receiving Step 5 for their position shall move to the next step when
their service time with the Town reaches the time corresponding to the next step (e.g. an employee
hired at Step 2 will move to Step 3 after completion of one (1) year of service).

Section 6.3 Custedian Clothing & Shoe Allowance

Effective July 1, 2021, custodians shall be reimbursed up to three hundred dollars ($300.00)
annually for the purchase of safe working shoes and work clothing payable by September 1% of
each year.

ARTICLE VII
MEDICAL INSURANCE AND OTHER BENEFITS

Section 7.0 Medical Benefits

A. Medical Benefits

Effective July 1, 2017, the Town will offer only a High Deductible Health Plan (HDHP) with a
Health Savings Account (HSA) to employees who work on average 30 or more hours per week
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or as otherwise required by law. All current employees and their eligible dependents covered
by the Century Preferred PPO Plan who want to continue to participate in the group health
insurance coverage offered by the Town must switch to the HDHP effective July 1, 2017.

IRC Section 125 Plan: These contributions may be made through an IRC Section 125 Plan if
the employee so elects. Section 125 Plan Employee payments for premium costs shall be made
through a payroll deduction, which will be done by the adoption of an IRS Code Section 125
pre-tax premium conversion account so that health insurance contributions may be made from
pre-tax dollars.

The HDHP shall have a shared annual deductible of $2,000 individual and $4,000 family for
in-network and out-of-network services. Once the annual deductible is met, the plan will pay
100% for in-network services excluding prescription drug co-payments. Out-of-network
services shall be subject to an 80%/20% coinsurance to a coinsurance maximum of $3,000 for
individual coverage and $6,000 for aggregate family coverage. The shared in-network and out-
of-network out-of-pocket annual maximum shall be $5,000 for individual coverage and
$10,000 for aggregate family coverage. Prescription co-pays of $5 for generic drugs, $25 for
listed brand name drugs, and $40 for non-listed brand name drugs made after the annual
deductible is satisfied will count towards the out-of-pocket maximum. A summary listing of
benefits is provided in Appendix C. The prescription plan is also set forth in Appendix C.

Effective July I, 2021, employees will pay 5% of the premium cost of the HDHP. Effective
July 1, 2022, employees will pay 6% of the premium cost of the HDHP. Effective July 1,
2023, employees will pay 7% of the premium cost of the HDHP.

A HSA shall be established by the Town for each eligible employee who participates in the
HDHP Plan. For the plan years beginning on the dates below, the Town shall make
contributions by direct deposit to the eligible employee’s HSA a portion of the in-network
annual deductible based on the following percentages and schedules:

7/1/2021 50% full amount paid on July 1, 2021
7/1/2022 50% full amount paid on July 1, 2022
7/1/2023 50% full amount paid on July 1, 2023
7/1/2024 50% full amount paid on July 1, 2024

For employees ineligible to contribute to a Health Savings Account, a Health Reimbursement
Arrangement (HRA) will be established and funded by the Town by direct deposit to the
employee’s HRA in the same amount that would have been paid into an HSA had the employee
been eligible and at the same times. HRA balances will roll over year to year up to the full
deductible amount. HRAs are owned by the Town, and employees forfeit their HRA balances
at the end of their employment.

If an employee commences participation in the HDHP mid-year, the first employer
contribution to the HSA or the HRA will be prorated based on the first full month of coverage.

e |
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The plan year for the HDHP shall be July 1st through June 30th,
FSA Plan:

Eligible employees participating in the HDHP/HSA Plan will be allowed to participate in the
FSA for dependent care only. All eligible employees will be allowed to deposit monies into a
FSA under Section 125 of the IRS Code for the purpose of dependent care expenses. These
monies may be expended for medical care and/or dependent care under Section 129 of the IRS
Code. Eligible employees may also voluntarily contribute additional monies into their FSA in
accordance with Sections 125, 129, and 105(h) of the IRS Code.

The Town’s cost for the FSA shall not exceed eight hundred ($800) dollars for start-up, two
hundred and fifty (3250} dollars for annual renewal and five ($5) per participant each month.
Any additional costs associated with the FSA will be borne by all the participants in the plan.

The foregoing benefits are subject to the terms and conditions of the carriers” master policies which
shall control in all cases.

B. Change in Plans: The Town may change carriers during the life of the Agreement provided
the level of benefits is substantially equivalent to those set forth above.

C. Payment for Waiver of Group Health Insurance Benefits: Employees may waive all
group health insurance benefits and, in lieu thereof, be paid $5,000 each year provided the

spouse of any such employee is not also an employee of the Town or Board of Education,
covered by a collective bargaining agreement, and receiving medical benefits under the
agreement.

Section 7.1  Retirement Plan

All employees who are assigned to work twenty (20) or more hours every week shall be covered
by the provisions of the Connecticut Municipal Employee's Retirement Fund, Part B.

Section 7.2  Retiree Medical Benefits

The Town shall provide the basic medical plan at the Town's expense to an employee who retires
between the ages of 55 and 65 with at least 10 years of service and his/her eligible spouse.
Employees with less than twenty years of service shall pay 50% of the difference between single
coverage and employee plus spouse coverage; employees who retire with twenty or more years of
service shall pay 25% of the difference between single coverage and employee plus spouse coverage;
and employees who retire with twenty-five or more years of service shall be entitled to receive
employee plus spouse coverage without charge by the Town. Employees hired on or after July 1,
2002 who retire between the ages of 55 and 65 with ten years of service shall pay 50% of the
difference between single and employee plus spouse coverage. At age 65, the Town shall provide
to retirees and his/her eligible spouse, at the Town's expense, Blue Cross Blue Shield 65 High
Options, Blue Shield 65 — Plan 82 as a Medicare Supplement Insurance or such other Medicare
supplement plan that provides substantially equivalent or better level of benefits.
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No retiree medical benefits will be provided to employees hired after June 1, 2017.

Section 7.3  Life Insurance

Commencing with the employee's 181st day of full-time employment the Town shall provide a
Life Insurance Policy for each full-time employee working thirty (30) or more hours in a week in
the amount of one and one-half (1-1/2) times the employee's salary. For part-time employees who
work at least 19.5 hours per week, the Town shall provide a life insurance policy in the amount of
$5,000. The Town will also provide life insurance in the amount of $5,000 for retirees who were
full-time employees. Part-time employees who worked at least 19.5 hours per week who retire shall
receive a $2,500 life insurance policy.

Section 7.4 Workers' Compensation

Employees who suffer personal injury while at work shall be eligible for payment under the
Workers' Compensation Act.

ARTICLE VIII
HOLIDAYS
Section 8.0

The following holidays shall be observed by full-time, permanent employees who work a
minimum of 30 hours per week. Employees shall receive a full day’s pay providing they work the
last full day before and afier the Holiday unless excused by the First Selectman or on approved
leave,

1. New Year's Day 9. Columbus Day

2. One Floating Holiday 10.  Veteran's Day

3. Martin Luther King Day 11.  Thanksgiving

4, Presidents Day 12.  Day After Thanksgiving Day

5. Good Friday 13.  Christmas Eve Day

6. Memorial Day 14.  Christmas Day

7. Independence Day 15.  1/2 Day for New Year's Eve Day

8. Labor Day (Only if it falls on Monday - Friday)

Section 8.1 Holidays for Part-time Employees

Part-time employees, after six months of continuous service, will receive the above Holidays off
providing they work the last scheduled day before and after the Holiday unless excused by the
First Selectman or his/her designee or on approved leave. Compensation will be at their normal
working hours for that day.

Section 8.2

For employees working a Monday through Friday workweek, except for employees working at the
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police department or the library:

A. If a contractual holiday falls on a Friday, employees will be paid 7.75 hours for Thursday
but work only half that day and be paid 4 hours for the Friday holiday.

B. If a contractual holiday falls on the Saturday or Sunday, it will be celebrated on the
following Monday as a day off, and employees will be paid 7.75 hours for the Monday
holiday.

C. For Thanksgiving week, employees will be paid 7.75 hours for Wednesday but work only
half that day and receive 7.75 hours pay for Thursday and 4 hours pay for the Friday after
Thanksgiving.

The floating holiday must be taken off as a full day. Employees will be paid the same pay they
would have been paid had they worked that day. For example, employees working a Monday
through Friday workweek will be paid 7.75 hours for Monday, Tuesday, Wednesday or Thursday
and 4 hours for Friday.

For employees working a Monday through Thursday workweek, if a holiday listed in Section 7.0
falls on a Friday or Saturday, it shall be celebrated on the preceding Thursday as a day off. If a
holiday listed in Section 7.0 falls on a Sunday, it shall be celebrated on the following Monday as
a day off.

The current practice of when employees at the Library celebrate days off for contractual holidays
that fall on a Monday shall continue for the duration of this Agreement. This provision shall not
apply to the half-day for New Year’s Eve Day or the Floating Holiday.

ARTICLE IX
VACATIONS

Section 9.0 Full-Time Vacation

Full-time employees hired prior to the effective date of the successor Agreement to the 2010-2013
Agreement who work a minimum of 30 hours per week will be entitled to the following:

1. 2 weeks after 12 months of employment.

2. 3 weeks after 5 years of employment.

3. 1 extra day for each additional year of employment after 10 years with a maximum
of 4 weeks after 15 years of continuous employment.

4. One extra day for each additional year of employment after 15 years of continuous

employment with a maximum of 5 weeks after 20 years of continuous employment.

Full-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 30 hours per week will be entitled to the following:

1. 2 weeks after 12 months of employment.
2. 3 weeks after 5 years of employment.
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3. 1 extra day for each additional year of employment after 10 years with a maximum
of 4 weeks after 15 years of continuous employment.

Section 9.1 Part-time Vacation

Part-time employees hired prior to the effective date of the successor Agreement to the 2010-2013
Agreement who work a minimum of 20 but less than 30 hours per week will be entitled to the
following:

1 week after 12 months of employment
2 weeks after 3 years of employment
3 weeks after 7 years of employment

Ul D

Part-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 20 but less than 30 hours per week will be entitled to
the following:

1 week after 12 months of employment.
2 weeks after 3 years of employment.
3 weeks after 7 years of employment.

Tl

Section 9.2 Vacation Must be Used or Lost and Cannot be Accumulated

Any vacation time earned shall be taken within the fiscal year in which it was earned. There shall
be no accumulated vacation time. No unused time will be compensated for. In special
circumstances the First Selectmen may grant an employee an extension to use vacation time
beyond the end of the fiscal year in which it was earned.

Retiring employees who retire in good standing and the surviving spouse or in the absence of a
surviving spouse, a deceased employee’s estate will receive pay for unused vacation in the year
earned. Pay for unused vacation will not be prorated unless the employee retires in July, August
or September. Unused vacation to employees who retire in July, August or September will be paid
pro rata based on the number of full months worked that year rounded to the next highest whole
number. For the purpose of this section, “good standing” means that at the time the employee
retires, he or she provided the Town with at least two weeks advance written notice.

ARTICLE X
SICK LEAVE
Section 10.0
A. All newly hired permanent full-time employees shall receive one and one-quarter days of

sick leave for each completed month of work until the beginning of the fiscal year. All
employees at the beginning of the fiscal year shall receive fifteen (15) days of sick leave
to be drawn upon in the coming year. Fifteen sick days per year are the maximum allowed.
Unused sick leave of any employee may be accumulated up to a maximum total of sixty
(60) days, except those employees who have already accumulated above sixty days will be
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frozen at the number of sick days accumulated as of June 30, 2002, including unused sick
days accumulated before April 1, 1985 and after July 1, 1990. Afier three (3) consecutive
sick days are used under this Section, a physician's note may be required by the Town.

B. Part-time employees who work at least 19.5 hours per week shall be granted two sick days
per year with pay after one year of employment; three sick days per year with pay after
three years of employment; and six sick days per year with pay after seven years of
employment.

Section 10.1 Payment for Unused, Accumulated Sick Leave

1. Unused accumulated sick leave may be used for absences due to illness, injury, health
condition, or preventive care of the employee or of the employee’s spouse or child.

9

At the end of the fiscal year, employees may bank up to fifteen (15) unused sick days, to
a maximum of sixty (60), or be paid for up to twelve (12) unused sick days. Employees
who had accumulated ninety (90) unused sick days as of June 30, 2002 may bank up to a
maximum of ninety (90) days. Upon separation from employment in good standing,
employees will be paid a lump sum equal to 100% of their accumulated, unused sick time
up to a maximum of sixty (60} days, except that employees who had accumulated ninety
(90) unused sick days as of June 30, 2002, will be paid a lump sum equal to 100% of
their accumulated, unused sick time up to a maximum of ninety (90) days. Separation “in
good standing™ means (1) resignation or retirement with at least two weeks advance
notice; (2) layoff; or (3) a separation due to disability. Survivors of deceased employees
shall be entitled to pay for unused sick leave remaining in that fiscal year and for the
amount of unused sick time in the employee's sick leave bank.

Section 10.2 Short Term Disability Leave

The Town will provide for all employees working thirty (30) or more hours per week short term
disability leave with a weekly income benefit of seventy (70) percent of the employee's average
weekly straight time wage over the course of the twelve months preceding the date the employee
becomes disabled from work, but not less than two hundred and fifty ($250) dollars weekly.
Employees who work less than thirty (30) hours per week shall receive in the event of short term
disability a weekly income which shall be $250 per week or an employee's regular weekly gross
pay whichever is less.

ARTICLE XI
LEAVE PROVISIONS

Section 11.0 Bereavement Leave

All employees shall be allowed up to five (5) days leave with pay for a death in the immediate
family (spouse or child, mother, father, sister, brother, mother-in-law, father-in-law).

All employees shall be allowed up to three (3) days leave with pay in event of the death of a
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brother- in-law, sister-in-law, grandparent, grandchild, or a stepchild.
Employees will also be allowed one (1) day of funeral leave for cousin, aunt, uncle.

Permission to attend the funeral service of a close acquaintance without compensation may be
obtained from the First Selectman.

Section 11.1 Personal Leave

Each employee who works a minimum of 19 hours per week shall receive three personal days per
year. Each employee who works less than 19 hours per week shall receive one personal day per
year. No Personal Days can be accumulated. No unused Personal Days will be compensated for,

Section 11.3 Unpaid Leave of Absence

The First Selectman with the majority vote of the Board of Selectmen present may grant leave of
absence without pay to any employee, upon the employee's request. Such leave shall be for a

period not to exceed three (3) months. This leave of absence must be due to illness or personal
problems. No employee will be granted leave of absence to work at another job.

Section 11.4 Jury Duty

Employees shall be granted leaves for required jury duty. Employees shall receive that portion of
their regular wages/salary which will, together with their jury duty pay or fees, equal their total
wages/salary for the same period, less required deductions for taxes on portion of wages/salary
paid to them by the Town,

Section 11.5 Closure of Town Hall Due to Snowstorms or Emergencies

The Town shall pay each employee their regular day's wages whenever the Town Hall, or the
employee's assigned work place, is closed due to snowstorms or any unforeseen emergency.

Section 11.6 Family Medical Leave

Any employee who is an "eligible employee" as defined under the Federal Family and Medical
Leave Act (FMLA), 29 U.S.C. Section 2601 et seq., shall be granted a leave of absence in
accordance with the provisions of the FMLA, including as follows:

1. Up to twelve (12) weeks of FMLA leave during a twelve (12) month period in accordance
with the FMLA. Any paid leave time must be exhausted first in situations where the leave
being taken by the employee is covered by the FMLA, and said paid leave time shall be
included in (and shall not be in addition to) the aforementioned twelve (12) weeks of
allowable FMLA leave. A medical certificate acceptable to the Town shall be required for
FMLA leave situations.

[

Up to twelve (12) weeks of FMLA leave for certain qualifying exigencies arising out of a
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covered military member’s active duty status, or notification of an impending call or order
to active duty status in support of a contingency operation.

3. Up to twenty-six (26) weeks of leave in a single 12-month period to care for a covered
service member recovering from a serious injury or illness incurred in the line of duty on
active duty. Eligible employees are entitled to a combined total of up to 26 weeks of all
types of FMLA leave during the single 12-month period.

Section 11.7 Payment for Full Days or Weeks Off and for Partial Days Off

Employees working at Town Hall and the Community Center who take a full workweek off for
vacation or paid sick time will use and be paid thirty-five (35) hours. Such employees who take
off a full day for vacation, sick leave, personal leave, or bereavement leave will use and be paid to
the same number of hours the employee would have been paid for working that particular day. For
example, employees working a Monday through Friday workweek will be paid 7.75 hours for
Monday, Tuesday, Wednesday or Thursday and four (4) hours for Friday.

Employees may take vacation, sick leave, and personal leave in one-hour increments. When less
than a full day is taken, employees will be charged and paid for the number of hours actually taken
off regardless of the day of the workweek based on a seven (7) hour day. For example, if an
employee with three (3) personal days takes two (2) hours of personal leave on each of 4 workdays,
the employee will be paid eight (8) hours of pay and have thirteen (13) hours of paid personal
leave remaining for the contract year.

The above provisions apply to leave granted for jury duty subject to offset for any daily jury duty
pay received.

ARTICLE XII
GRIEVANCE PROCEDURE

Section 12.0

Any time limits specified within this Article may be extended by mutual agreement of the Union
and the Town provided that if a grievance is not submitted to a higher step in the above procedure,
it shall be deemed settled on the basis of the Town's answer in the last step considered.

Section 12.1

Grievances arising out of matters covered by this Agreement shall be processed in the following
manner if requested:

Step 1 — An employee and or the Union President or President's designee may submit a written
grievance in accordance with this section to the First Selectman, or in his absence, to his designee
and the appropriate Department Head, within 10 working days after the occurrence {or knowledge
of the occurrence, or with reasonable diligence should have known.) The First Selectman, or said
designee and the appropriate Department Head will make an effort to resolve the grievance and
will render an answer in writing to the grievance within five (5) working days of the receipt of the
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grievance. This answer will be provided to the aggrieved employee and/or the Union President or
President's designee.

Step 2 — If the aggrieved employee and/or the Union President or President's designee is not
satisfied with the decision rendered by the First Selectman or his designee and the said Department
Head, the grievance may be submitted in writing to the full Board of Selectmen within five (5)
working days of the decision. The full Board of Selectmen shall consider the grievance at its next
scheduled meeting. The Board of Selectmen shall render an answer to the grievance within five
(5) working days after such scheduled meeting, to the aggrieved employee and/or the Union
President or President's designee.

Step 3 — Arbitration

If the grievance is not resolved by the decision of the Board of Selectmen, the Union may, within
thirty (30) days of the receipt of said answer, submit the grievance to arbitration by the Connecticut
State Board of Mediation and Arbitration in accordance with the State Board's rules. The
arbitration decision shall be final and binding on both parties.

Section 12.2

One (1) officer of the Local Union or that Union representative who actually represents the
employee(s) at any steps of the grievance procedure shall be permitted reasonable time off without
loss of pay for all time actually spent in hearings. The same shall apply for the principal
participants.

Section 12.3

For purpose of the grievance procedure a working day is defined as Monday through Frida
including holidays. :

ARTICLE XIII
REDUCTION IN FORCE

Section 13.0

When insufficiency of funds necessitates a reduction in force, layoffs shall take place in the
following order:

A. Probationary employees.

B. The employee with the least seniority in a department. If the laid off employee has more
seniority than an employee in a comparable or lower class, then said employee may bump
the least senior employee in a comparable or lower paid position in another classification,
provided the bumping employee is capable of performing the work without further formal
training. For purposes of this section the comparability of classes shall be based on the
rates of pay as contained in Appendix A.

C. If a new position is open in any department within the bargaining unit, the employee(s) on
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layoff shall be recalled, in seniority order if qualified and able to perform the duties of the
new position without formal training, and will be given the opportunity to be placed in
said position. The employee(s) shall have a probationary period of 6 months,

and if his/her performance is satisfactory by the Department Head and the First Selectman,
he/she shall be considered as qualified to remain permanently in the position.

Section 13.1

All laid off employees shall have recall rights for a period of 18 months. No new employee shall
be hired until all laid off employees have been given the opportunity to return to work within their
department, provided they are qualified and able to perform the work available without formal
training. Ten (10) days written notice of recall shall be mailed to the last known address of the
employee by certified mail. Employee must return to work within ten (10) days of the date of
mailing the certified letter.

ARTICLE XIV
DISCIPLINARY ACTION

Section 14.0

All employees shall be evaluated annually by their respective Department Heads, in writing on
forms supplied by the First Selectman. A copy of said evaluation shall be signed by both the
employee and the Department Head and forwarded to the First Selectman after such review by
said officials the evaluations shall be placed in the employee file.

All employees come under the jurisdiction of the First Selectman and the Board of Selectman.
Library employees come under the jurisdiction of the Library Board of Directors and Library
Director.

Section 14.1

A. Disciplinary action shall be for just cause and shall be applied in a fair manner and shall be
consistent with the infraction or offense for which the disciplinary action is being applied.

B. Disciplinary actions ordinarily will be progressive and may include, although not
necessarily in this order:

1. Documented oral warning;
2. A written warning or reprimand;
3. Suspension for a period not to exceed five (5) days; and

4. Discharge.

The parties recognize that the seriousness and/or consequences of the situation may in
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appropriate circumstances warrant skipping one or more steps of progressive discipline and
in some instances proceeding immediately to discharge,

C. All disciplinary actions will be placed in the employee’s personnel file and suspensions
and discharges may be processed as grievances under Article XI. Employees have the right
to place rebuttals to documented oral and written warnings and reprimands in their
personnel files. Documented oral warnings and written warnings will be removed from the
employee’s record one year after violation unless the employee receives a second warning
or further discipline within the one-year period. If such a warning is not removed, then it
becomes a permanent part of the employee’s personnel file.

Section 14.2

Within two regularly scheduled workdays of any discipline, the employee and the President of the
Union shall be furnished, in writing, a statement describing the discipline imposed and the reasons
for such action.
ARTICLE XV
POSTING

Section 15.0

The First Selectman or his/her designee shall make known all permanent vacancies for all union
positions. The Town shall post announcements for such vacancies for at least ten (10) days on the
Town’s website and shall either e-mail them to all bargaining unit employees or post
announcements for such vacancies for ten (10) days in Town Hall. The Town may also place such
announcements in at least one newspaper having general circulation in this area. The President of
the Union shall be given copies of all job postings. The announcement for same shall include the
following: Job title, Salary Range, Nature of Work, Minimum Qualifications, Closing Date and
any other information regarding the position deemed necessary by the First Selectman or the head
of the Human Resources Department. Applications shall be made on forms provided by the First
Selectman. All applications must be returned to the First Selectman's Office or the Human
Resources Department. The First Selectman, the head of Human Resources and the Department
Head will conduct interviews and will make a recommendation to the Board of Selectmen for their
decision.

Section 15.1

All vacancies for Union positions can be applied for by Town employees and others, although
bargaining unit employees shall be given preference provided he/she is the most qualified applicant
for the position. Applicants will be interviewed by the Department Head and the Human Resources
Director, and new hires and applicants for promotions must be approved by the First Selectman.
In the event two or more individuals are rated equally, then the position shall be given to the most
senior Town employee of those tied and ranked the same.
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ARTICLE XVI1
PROMOTIONS AND WORK OUT OF CLASSIFICATION

Section 16.0

When initially appointed to fill a promotional vacancy, the employee shall be paid at the rate in
the new wage group which provides an increase but not less than step 3. Employees who are not
promoted to the maximum rate shall be advanced to the maximum rate after 12 months in the
promoted position.

Section 16.1

When an employee is required to perform the work of a higher paid position on a temporary basis
he/she shall be paid the maximum rate for that position, commencing on the fourth (4th)
consecutive workday. The employee shall receive pay at the higher classification's rate of pay for
vacation and personal days after thirty consecutive workdays in the higher classification, provided
the employee is still working in that higher classification at the time the employee takes vacation
or personal time.
ARTICLE XVII
MILEAGE REIMBURSEMENT

Section 17.0

Employees who use their private automobiles for official business as authorized by their immediate
supervisor shall be compensated at the then current rate set by the IRS. Claims must be submitted
monthly for the previous month. Employees must submit their compensation claim to their
immediate supervisor for approval. '

ARTICLE XVIII
SAVINGS
Section 18.0
Should any provision of this Agreement be determined to be invalid by a Court of competent
jurisdiction the validity of the remaining portions of this Agreement shall not be affected. The

Parties agree to immediately commence negotiations over a substitute for the invalidated
provision.
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ARTICLE XIX
DURATION

Section 19.0

Unless specifically provided otherwise herein, this contract shall be in full force and effect from
the date of its acceptance until June 30, 2025. Negotiations for a successor agreement shall be
conducted according to the provisions of the Municipal Employee Relations Acts. The parties will
commence negotiations no later than January 1, 2025,

Town of Seymour Local 1303-240
Annmarie Drugonis, First Selectwoman Thomas F-Eighmie, President
‘\I i

Victoria Geruntho

ebecca L. Troop

thlhlﬂas
o] bfe Tn

Emily Demicco, Staff Representative

o
Date: August 253 , 2021
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-1

JULY 1, 2021
Class 1 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
6 mo. ey })8 mo. 3 years
2 years
Manager of Operations and Grants 31.62 32.25 33.46 34.11 35.01
Deputy Fire Marshall 31.62 32.25 33.46 34.11 35.01
Parks & Recreation Program Manager 28.75 29.47 30.50 31.72 32.97
Assistant Head Librarian 28.13 28.77 29.98 30.62 31.53
Assistant Tax Collector 28.13 28.77 29.98 30.62 31.53
Head Custodian 28.13 28.77 29.98 30.62 31.53
Assistant Assessor 28.13 28.77 29.98 30.62 31.53
Assistant Town Clerk 27.15 27.97 29.14 29.79 30.72
***Executive Assistant to Police Dept/Chief 27.15 27.97 29.14 29.7% 30.72
Head of Children Services — Library 27.15 27.97 29.14 29.79 30.72
Senior Services Program Coordinator 27.15 27.97 29.14 29.79 30.72
Community Services Assistant 26.25 26.91 27.85 28.96 29.97
*** Red Circled Classification
Class II
Accounting Aide 22.26 23.14 24.47 25.78 26.91
Building Aide 22.26 23.14 24.47 25.78 26.91
Police Department/Records 22.26 23.14 24.47 25.78 26.91
Town Hall Floater 22.26 23.14 24.47 25.78 26.91
Class 111
Assistant Custodian 21.86 22.72 24.04 25.38 26.68
Class IV
Reference Librarian — Library 22.36 23.14 24.40 25.61 26.28
Adult Service Tech — Library 2141 22.19 23.57 24.81 25.53
Circulation Assistant — Library 21.41 22.19 23.57 24.81 25.53
Collection/Children’s Services — Library 2141 22.19 23.57 24.81 25.53
Class V
Assessor’s Office Clerk 20.02 20.87 22.14 23.30 23.93
Town Hall Clerk(s) 20.02 20.87 22.14 23.30 23.93
Payroll Clerk 20.02 20.87 22.14 23.30 23.93
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-2

JULY 1, 2022
Class 1 STEP1 STEP2
6 mo.
Manager of Operations and Grants 3241 33.06
Deputy Fire Marshall 3241 33.06
Parks & Recreation Program Manager 2947 30.20
Assistant Head Librarian 28.83 29.49
Assistant Tax Collector 28.83 29.49
Head Custodian 28.83 29.49
Assistant Assessor 28.83 29.49
Assistant Town Clerk 27.83 28.67
***Executive Assistant to Police Dept/Chief 27.83 28.67
Head of Children Services — Library 27.83 28.67
Senior Services Program Coordinator 27.83 28.67
Community Services Assistant 26.90 27.58
*** Red Circled Classification
Class II
Accounting Aide 22.82 23.72
Building Aide 22.82 23.72
Police Department/Records 22.82 23.72
Town Hall Floater 22.82 23.72
Class III
Assistant Custodian 22.41 23.29
Class IV
Reference Librarian — Library 22.92 23.72
Adult Service Tech — Library 21.94 22.74
Circulation Assistant — Library 21.94 22.74
Collection/Children’s Services — Library 21.94 22.74
Class V
Assessor’s Office Clerk 20.51 21.39
Town Hall Clerk(s) 20.51 21.39
Payroll Clerk 20.51 21.39
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STEP 4
2 years
34.96
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31.39
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31.39
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30.54
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2543
2543
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3 years
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35.88
33.79
32.31
32.31
32.31
32.31
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31.48
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SALARY SCALE FOR FULL-TIME EMPLOYEES

APPENDIX A-3

JULY 1, 2023
Class | STEP 1
Manager of Operations and Grants 33.21
Deputy Fire Marshall 33.21
Parks & Recreation Program Manager 30.20
Assistant Head Librarian 29.55
Assistant Tax Collector 29.55
Head Custodian 29.55
Assistant Assessor 29.55
Assistant Town Clerk 28.52
***Executive Assistant to Police Dept/Chief 28.52
Head of Children Services — Library 28.52
Senior Services Program Coordinator 28.52
Community Services Assistant 27.57
*** Red Circled Classification
Class II
Accounting Aide 23.38
Building Aide 23.38
Police Department/Records 23.38
Town Hall Floater 23.38
Class 111
Assistant Custodian 22.96
Class IV
Reference Librarian — Library 23.49
Adult Service Tech — Library 22.49
Circulation Assistant — Library 22.49
Collection/Children’s Services — Library 22.49
Class V
Assessor’s Office Clerk 21.03
Town Hall Clerk(s) 21.03
Payroll Clerk 21.03
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-4

JULY 1, 2024
Class I STEP1 STEP2 STEP3 STEP4 STEPS
6mo. 1year 2years 3 years
Manager of Operations and Grants 3404 3472  36.03 36.72  37.69
Deputy Fire Marshall 3404 3472  36.03 36.72  37.69
Parks & Recreation Program Manager 30.95 31.73 3284 34,15 3549
Assistant Head Librarian 30,29 3097 3227 3297 33.94
Assistant Tax Collector 30.29 3097 3227 3297 3394
Head Custodian 30.29 3097 3227 3297 3394
Assistant Assessor 30.29 3097 3227 3297 3394
Assistant Town Clerk 29.23 30.11 31.37 32.08 33.07
***Executive Assistant to Police Dept/Chief 29.23  30.11 31.37  32.08 33.07
Head of Children Services — Library 2923  30.11 3137  32.08 33.07
Senior Services Program Coordinator 29.23 30.11 31.37  32.08 33.07
Community Services Assistant 28.26 2897 2998  31.18  32.26
*** Red Circled Classification
Class II
Accounting Aide 23.97 2491 2635 27.75  28.97
Building Aide 2397 2491 2635 27.75 2897
Police Department/Records 2397 2491 2635 2775 2897
Town Hall Floater 23.97 2491 2635 2775 28.97
Class 111
Assistant Custodian 2354 2446 2589 2732 28.72
Class IV
Reference Librarian — Library 2408 2491 2627 2757  28.29
Adult Service Tech — Library 23.05 2389 2538  26.71 27.49
Circulation Assistant — Library 23.05 2389  25.38 26.71 27.49
Collection/Children’s Services — Library 23.05 23.89 2538 26.71 27.49
Class V
Assessor’s Office Clerk 21.55 2246  23.83 25.08 25.76
Town Hall Clerk(s) 21.55 2246 2383 2508 2576
Payroll Clerk 21.55 2246 2383 25.08 25.76
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-1
JULY 1, 2021

STEP1 STEP2 STEP3 STEP4 STEPS

Finance Office 20.53 21.41 22.69 23.88 24.53
Payroll 24.53 2541 26.64 27.82 28.51
Town Clerks Office 20.53 21.41 22.69 23.88 24.53
Tax Collection Office 20.53 2141 22.69 23.88 24.53
Senior Center 20.53 21.41 22.69 23.88 24,53
Police Department 20.53 21.41 22.69 23.88 24.53
Library 15.68 16.57 17.89 19.07 19.69
Custodian 15.68 16.57 17.89 19.07 19.69
Building Clerk 15.68 16.57 17.89 19.07 19.69
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-2

JULY 1, 2022
STEP1 STEP2 STEP3 STEP4 STEPS
Finance Office 21.04 21.94 23.25 24.47 25.14
Payroll 25.14 26.04 27.30 28.51 29.22
Town Clerks Office 21.04 21.94 23.25 24.47 25.14
Tax Collection Office 21.04 21.94 23.25 24,47 25.14
Senior Center 21.04 21.94 23.25 24.47 25.14
Police Department 21.04 21.94 23.25 24.47 25.14
Library 16.07 16.99 18.34 19.55 20.18
Custodian 16.07 16.99 18.34 19.55 20.18
Building Clerk 16.07 16.99 18.34 19.55 20.18
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-3

JULY 1, 2023
STEP 1 STEP2 STEP3 STEP4 STEPS
Finance Office 21.56 22.49 23.83 25.08 25.77
Payroll 25.77 26.69 27.98 29.22 29.95
Town Clerks Office 21.56 22.49 23.83 25.08 25.77
Tax Collection Office 21.56 22.49 23.83 25.08 25.77
Senior Center 21.56 22.49 23.83 25.08 25.77
Police Department 21.56 22,49 23.83 25.08 25.77
Library 16.47 17.41 18.80 20.04 20.68
Custodian 16.47 17.41 18.80 20.04 20.68
Building Clerk 16.47 17.41 18.80 20.04 20.68
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-4

JULY 1, 2024
STEP 1 STEP2 STEP3 STEP4 STEPS
Finance Office 22.10 23.05 24.43 25.70 26.41
Payroll 26.41 27.35 28.68 29.95 30.70
Town Clerks Office 22.10 23.05 2443 25.70 26.41
Tax Collection Office 22.10 23.05 2443 25.70 26.41
Senior Center 22.10 23.05 24.43 25.70 26.41
Police Department 22.10 23.05 24.43 25.70 26.41
Library 16.88 17.84 19.27 20.53 21.20
Custodian 16.88 17.84 19.27 20.53 21.20
Building Clerk 16.88 17.84 19.27 20.53 21.20
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APPENDIX C HEALTH PLAN SUMMARY
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$2000 indvdual cocerago
000 famiy coversgo

i Needed -
Traditional Haslth Covaragn
Yeur Trartlional Heatth Covgrage beging aficr yo hass o
yeur Bropg msponsitdity

Traditionat Haalth Cavarage
After your bridge, the plan pays:

180% for in-network proniders 80P for cut-of network provders

Additional Protection

For your presacicn, e ol amsunt you spend gut of your
pockat B imied. Qroe you spend tal amount, the plan
poys $00% of the cost for covered services for hio
iemainder of the plan year

{01492253.DOCX Ver. 1}

Annual Out-of-Pocket Maximur
Ir-Network and Out-of-Netwotk Providers
§ 500C ndnwdual coverzge

$10C0G family coverage

Yeur grrus cct ohoOOEt s coty of s pou sperd Som yiur HSA yoer Bruipe
Hrb Ay il puat U] sham urarts,

If you have questions. please call toli-free 1-888-225-2846
CGHRARDS w e R achiays HGF (1114)
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Lumenos HSA Plan Summary

Anthem 2@

.

)

Healthy Rewards Program

Your eenploges vl prawas you with actbonal hestth care doters in yaur HSA &r the ioowing
-Hualh»\aathcumﬂm&rnF;m:t«smmmmmamﬁwv&unmkxemmdgmdbwpmam)mom health
Orws adult Grmidy memecer o5 C4grbia 12 eam $50 o your ESA per pion year The hesth morraien you provide o strefy rerhidensel
-P-rsdeed&:CoadtHmmﬁ-hm%ﬂ&mmmgmmimwmummmmfmymmmgm
LS 13 help you oviage 2 heath condtion. Heath condoons may incuede but are not brmied 1o dantas astma, docression, high bhod presare, haart
dreapss a0 (Tegrancy Yw!mSlmnmmnlmm‘ingmmerml-uhCoad:ﬁom[mmmwcmmdmpaml
Yu.ﬂmmsmum«rg)mrmmg:dsmg’nnﬁ:gmmPwmdiwmcmm(mamvwmmmmpa)er)
-mmcmmmamnwmmmummmamm@s 2nd (e2m row bohaiors a skels © rensn
mm.%mm;qmbmnwxmhmqup1Buaﬁ:r.aummmtgmnmdtﬁs.imwmntn&m
#placemant fragy covarage You and your spisn bre ecita b receie S30n your HSA fora revam par parson o1 e bt compising his

program.

* Weight Management Program: Qus Weight hiangement Program s a parscralied phene course destned (2 halp you adigt bestyle chanps
msmnmemghlmmﬁﬂmmm.amdmrammdblmw!dhmm)nmmhmﬁmmw
wilhap you artiress heathy eatrg physical aciviy end mxeie, syess manapament and roce You and your coverad By mermiens age 18 and oldar
w0 hava a By Moy Inckx (M) of 25 or omges e eligbe for It prograin. You and yar Fouse 1D clig bl B reoedn S50 yout HSA fone reward
fer person pes Teuma) fr corrpnting the program

Tameiret it wsod Nough HOrty Resety plu ittt ey mcomn FUA m s Mo Btk or wth gefer am BSTAIFTWICH LT GTOON B Mg jou MoA

Summary of Covered Se:vices

Preventive Care
Antienis Lumenos H3A plan covers preventve ssrvices Tecormondad by the U 5 Preventive Sanviaes Task Sorso. fa Amesican Concer
Scdaly. ! Advisory Comamunes on Immunizader, Pracioas (ACIP) ond the Americon Acadzmy of Pedatiza, The Preventye Cam benefl
mzhides screenng {282, immunizalions and counseing sennces desgned b detact a5d beal medcal condons 1 prever! moidabio
premplore gy lness ang caan,

Al prevendse serrces receved from an n-natwock prowdsr sre covered al 100%  are nol deducied g your H3A and do ot opply 10 your
deducible. if you see an oul-ol-network provider, then your dedustitie or pus-of. retwork. celnsurance tuspanshiity wil azply

Tha flawng is abst of covered proventive caro strdces,

Well Babry and Well Child Preventive Care | Adut Praventive Care

Office Visits Ihroogh age 18, nchding peventive viann ssams

Scrasnmg Tests for vision, hearing, and lexd exposire. Aso
inckices petyiz exam, Pap bost and contraceptive mesnagement kr
famaes who &= ege 15, or have bean sexaly actve

Immuniratinneg:

Hepans A

Hepathy 8

Dpntiena, Tetanws, Fertises (DlaP)
Vanceds (chuckos pax)

Infyenza ~ fu shet

Preumnzoecal Conugate (pneumernia)
Hurman Papiborna Yirus (HEY) - cervical cancer
H. Irfugsza type b

Polia

Measles, Wumps, Rubeila (MWR)

{01452253.DOCX Ver. 1}

Qffice Visits ler 96 18 bncluding provonnve visian exaimg.

Screening Tests for vison ovd hearng, coronary ertery discase,
Colorecial Cancer. prostite cancer chabelas, and dsleuporcsis. Ao
inclsdes mammograms. ot “well a5 falvis exams, Pap teet oad
canvracepbye management

immunizations;

Hepaths A

Hepatss B

Diphttena, Tetanus, Pertussis (DaP)

Varcela (chden pox}

Influenza - fiy shot

Preurococcal Conjugete {preumania)

Humen Paplioma Virus [HPV) - cerdest concgt

I you have quastions, please cali toll4ree 1-8R8-224-18%46
CGHBSAB5 w me x copays HGE {1114}
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Anthem. ©9 Lumenos HSA Plan Summary

Summary of Covered Services (Centinized)

Madical Cars

Anthern's Lumenos HSA pa’ covers a wide range of medea services L eal an ilinass ot Nty Yoo can use your avaiable HSA funds
10 pay for hiese covered servioss. Onca you spend up 1 your geduzibie aeunt fol Covated senvices YOu will have Traditengl Hoalth
Ceveraga avellable Iz help pay for soditiond covered savices

The folownges 2 summary of coversd medica’ servises snder Athem s Lumencs HSA pian

s Prysician Office Visis * Matemity Caro
* Inpaient Hospeal Servicas » Chimrachs Carg
» Cutpoteal Suery Services » Prascrpbon Dregs
» Dagnosiic X-raystap Tests * Horng haath care and hospos care
* Emorpency Hasplial Sevvices ¢ Pryscal, Speech and Occupatonal Therepy Sarvices
s Inpatiant and Curpatient Mental Heatth end Substance Abuse » Dwrable Mecical Equipment
Servizes

Sofng Soiel senices may have kmiaions cf othat esTIctons * W Anter s Lumenos HEA plan. the bollewing sarvees are Emited:

» Skiled nursng focdity services Fded ko 120 days per cofendar year.

» Homa heatth care senvices are lmad 1o 200 vas far cotandar yosr

* inpatent rehablinlive setvices brited 12 103 days per membar per colamdar yepr

= PT,QT, 5T. ¢ chicgmactc senvioes Mmited to 50 combined visits pex momer per calinda year

* Inpatient hozpitalzalisns requre sutherlzpinns,

* Your Lumezos H3A plan mziudes an unlrrised $5a0ma maxirmm per member ko in- and out-obautwerk senwKes,

* For & compiee: o of saouanny 403 initdicns. sless mrore your Cetfers of Iarage

Preacription Drugs - copay aher deductlbia (when purchazed from » network phamacy*)

Retail (30 day supeiy) Mal Ordec {93 day sipiply)
$5 Tier 1 coprymgnt €5 Tier 1 copayment

$25 Tiar 2 copayment £50 Tier 2 copaymay

548 Tigr 3 copayment $80 Tie 3 copayment

" For e Do ek benete et 0 Do Tenthorm Haaty Covrgn sata

Thes summary of benefits has been updatad 1o compy wih ‘ederal ang stas requiements mduding applcable proviscns of the recently
enacted federsd healih zare reform tiws. As we recense nogdional quidance and tlanScatian on s rew haa?h care refom laws fram e S
Department of Hsatn and Human Serices, Degartment of Laber and Wilenn Reverwg Sarvice. we may be reguered & ke aossona
chanaes Ip Ihs summary of benedits

if you have gquestions, please call tolldrae 1-BBB-224. 48096

CGHSARN wine: Rx copays (112)

{01492253.DOCX Ver. 1} io



Anthem. &€ Lumenos HSA Plan Summary

—

nbzmnzalrdmrﬂmmmmw oot ooy tad ety fan R e R aledein e s
COTERRUA bt of th brvact sz of ot ftan, Ve ey 32 A il v @ e Lurrrees plan U pojess bor o st yen or husy
A sl vinney of BRL POUF ST BiEted) nvds Yy

Anthem. &V

i Lo GRIR. AFEes Wt Dy oo Bve blvebe s the Face sonud ol AsDver heei® P BiL o) Mts RETRTIes Acnier: fhar Lna o Ebye BTkt 05 I3 Sak sasve of Artvem HesP Pians
of biew HITOTve 97 I Brre Lvvees B Coons ored Bisn Kl 18 27 Yhaw ot oF Aevtars Bousth Maes f Mave (v sdcpamomes bozness o Ui
ot 0 200 Mt Shact homcaton * beprted e Sat S0 02 B Sl msotitess LILIRTE 1 4 et erend trasestord,

if you have questions, please call toli-iree 1.888-222-4896.

CGHSLRDS wirc Re copays NGF (174
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Torn of Sevenonr

Beseriplion of Biencfits

S5 COPAYMENT GENERIC DRUGS
25 COPAYMENT LISTED BRAND-NAME DR vuGy

50 COPAYMENT NONLISTED BRAND-NAME DR UGS

Undimlted Annual Moaxinam
ey

Tier 12 Generie drups

The tenn “grrenc™ tefen (oo prcseeation drug that i conshionsd nap- $5

iropniciary s not protected by o tradmark, 3 s required t0 mect the
same bogiivalency Wt as the ozl brand-rame druz. Tier 1

COPRVIEI ixpo fics,

Tier 2: Listed brand-name deaps The term * isted broesd naane™ refirs to o brewl-tpme prosceipion drug 535
wlenitficd on the tornelary by Anter Blue Crois and Ble Shicld of
Conmpertiout s s preseription g with a Toer 2 CUPIITIELS,
Tier 3: Non-lstedd brand-nume The 1 *hon-histed brand mame™ refas o 2 brand-nmne prescription $10
drugs el et iedemtified um the tneulay by Anthan Blue Cross and Rhue
Shiedd of Consiecoaeus. Tier 3 copiInen) spplics.
Aanunl Masimum Per membar por calemlar year wctfimited

How To Use The 3-Tier Manuged Rx Program

The 3-Toer Masaged Ry Program incorporates different levels
of copay wents for three Ivpes of prosenprion drugs: peneric,
listed brmnd-nanw and non-listed brand-mime, as defined in the
chant ebove. The fimnukry 1igs generics and brard =5} 5
shrugs tht have been selecied for ther quality, satery and cest.
eftectivencas. These listed drigs have luwer member topays
shan nen-listed drugs (bu: may net have & lower overall coslan
ol fnklances ) ¥ ou mininsize your vopayments when »ou use
gentric prescriptons and listed hrand-name prestriptions
listesd o the formulzry. Youw Il still hove voverage for non-
lissod brmd-name drugs no; on the toemulary, bus ot o bigher
cast-ehare, Yuu will trecive n eopy of the abbreviated
fonnulary in the nunil with your pla documents.

Talk to your proskier chout uiing genctic thrugs o lizted
Inapbnams dowgs included o 1he fennulary, You'll have
lower copayments whem you use these drugs,

* You will be respansitle for ine crpavinent when
purchasing 1 Jo-day supply of prescription drugs homa
futail plarmacy,

* Youll be responsible for iwo copuytnents when
purchasing a Jt-day 1o 90-day sappy of muintenance
drurs throwgh the mail-onder proprem,

Generie Subsritution: Prescriptions will satomaticsily be
lilled with the generic eguivaicar when svailable,

*  When you purchine a peneric drug ot a pasticipaiing
pharnzey, you'll only be responsibile for 3 $10
cupayInent,

*  When s zeneric cyuisalent is avallable and you Oblain g
listed or pon-hsieu brand-jame dr, youwill be
responsible for the applicable cupayment g4 the
differenie in cust betwewn the generic and brand-name
druz Thie provision applics regardiess uf whether your

{01492253.DOCX Ver. 1}
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provlder indicates disprenae ax writen or mo ssfstiution
un the prescoiplian, unkess your provider obtains Prior
Awhorization. When Prior Authortzation is ubtained, you
will be responsible oaly for the applicakle brand-zune
wpayment
Step therapy
Step therapy means that you may teexd o use nne nedication
betore benefits for the use ol aauther medication can be
suthoezed.

Prior Authorization
A lonbied number of medications require review amd beaerit
approval befare coverage of the medication is authorired.

Cuncurrent Drug Ulilization Review

Cuncurrens Drug Usitization Review (L) works witk the
retail pharmacy s stancard quidelines to rrovide a secund
level of quality uod safcty chchs, The prikess, which is
provided on-line a1 part of the electronic claims filing pruceas,
txlps promote access to sale, appropriate, cost-effective
medications {or members. C-DUR invilvet o series of niles or
gwdelines, which wientifty potentizl medication therapy issues
and deliver & message to the pharmary by suinputer, befure the
mestieation is dipensed. The process 1t the phanmacil of
potential issuces such as drug-o-diig iateractions, refifls
requesied oo close togethes, incorsect dusing or dnzp
duplicatons



Nativmul Pharmacy Network

Members olso s e arcess 10 a netwand, of tRote than 53,600
participating pharmacies throughout the country. Members
ey eall [-800-662-0210 50 locate » participating phatesacy
wlett ravehng outside the state.

Non-participating Phirmacics

Membets wha il preseriprions at a nonepardcipating phirmacy
are respansibie for payeent ot the time the preseripeion is filked,
Members et subait elaims o Anthesn Bioe Cregs and Riye
Shreld for reimbursement, 2nd paymesn will be sent w the
maber Mernbers wik use ne-paticipalisg phammacies wil Fay
0% of the in-network allowanse, pho the differonce betueen
Anthern Blue Cross and Bhie Skickd's paymers and the
phanmocin'y scual durge

Maoinbers with 0 Bluecare PUS plen do st b Out of Netwak
pharmacy beneldy

Poinrs o Remember

*  Anmthem Bloe Crosy smd Bluz Shichd will provide eoverige ke
prescripn drugs dispenicd by a phaneacy when
proscripton sdiugs are deemed medically necessary baved an
specatic enieria and daguaned purwang 1o 8 prescrigtion
ssswod I a physicien, subject o copaytient,

s Arnthem Blue Crons and Blue Skield will not be (iable lir sy
Injiry, claim or judgment reulling fom the dhpensing afam
drug covered by this plan. Anthen Bluz Cross and Blue
Shictd wdl e pruvitke beneflts fr amy drug prescribed! o
dapensed in i nunner coazrany 10 nenal mediza) practice.

¢ Amhem Blue Cross wad Blue Shicld reserves the right 1o
appiy guasnity limiss to spocilied drugs zs listed on the
fremulary If 2 member requires a greater supply, the
mernher’s provider G folkow she prior authorization procass.

Prescription Drug Eligibiliry

Elngble preseription drug benefis we linutal to injectebic instlm
arul there drigy, biologicale, and compoundod pevteritions thi
are nequired 10 b apersed only socending te a writien
presciiption, and encleded i the United Statss Ihanmacepocia,
National Formalary, or Acovpeed Denta! Kemedics and New
Drugs, end which, by biw, are requeired 1o bear the lepend
“Citing—Fedderal Law prohibis dispeming witliost 3
proseriprion™ or which are specitically approsed by the Plan.

{01492253.DOCX Ver. 1}
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Limis amf Exviusions

Bergfity are tmited to no more than o 30-day supply far
eoveevd s prrchased ot o retell pharmacy, amd me more
than it 98-dday supply for eovered drugs purchesed by malf
weider, Al peeseriplions are sabject 1o the quait): mitations
imposed by stoie and fedeeal stcnnes,

Thus drug ricker does oot provide drugy divpensend by oeher
than a dicensedd, resnd! pharmisey oe our matlorder sorvice:
any driige not required for the trectment ar preverttion of
illncss o infury, vacuines or allergente extracts) devices amd
appitances. necdles ond syringes that are not proserised ha
pravider for the adem inistration of a coverd drug
proscrclany disperved in 0 kayitad or shified Rurting
SJactline: desgs for wee in conncetion wih drarg adfiction, aver-
the-vownter or non-tegend drugy, amiburioriol

soups derergenty, shampoas, ioathpastes ywlt el
mouthw et hes rinse

This Is oot o legaf voxtruct. It is endy a general deverimion of
tie j-Fier Manssgod K¢ Rider witht an unlimited annual
T



DENTAL PLAN

Town of Seymour

How 1 Warks

This dental plan provides coverage for a wide range of dental services up to contractual
maximums listed below per insured person per calendar year for the services listed below:

{Categury 1) Dingnostic and Preventative Services

Payable at 100% of usual, customary and reasonable charges at participating dentists:
« Initial oral exams - 1/36 months

Periodic Oral exems - 2/Year

Prophylaxis -2/Ycar

Topical application of Fluoride - 2/Year lo age 19

Space maintainers {o age 19

K-rays
¢ Cmergency Treatment

Unlimited Maximum with category 1, 2, 3

(Category 2) Basic Services
Payable at 80% of usual, customary and rensonable charges af participating dentists:

Fillings

Reot canals Deducuble: S50 Individual
Stainless steel clowns (Primary Tecth) Family: $150 Family
Extractions

Oral Surgery

Repair of dentures - 1/Year
Reclining of dentures - 1/ 2 Years
Re-cement crown

Re-cement bridge

Repair bridge

a ® & 9 » % & » B9

Unlintited Maximum with category 1, 2 3
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Town of Seymour
Denial Plan Continued

{Category 3) Major Services
Payable at 50% of usual, cusiomary and reasonable charges at participating dentists:
s Crowns - /Tooth/5 Years

o Postand core -1/Tooth/S Years Deductible:  $50 Individual
o Inlays - 1/Tooth/5 Years Family: $150 Family

s Onlays 1/Tooth/S Years

» Periodontics

s Prosthodontics - 1/Tooth/5 Years

Unlimited Maximum with category i, 2, 3.

(Category 4) Additional Services
Payable at 50% of vsuzl, customary and rcasonable charges at participating dentists:
¢  Orthodontics

Muximunm of 51,500 per lifetime.

incipal Limitations and Exclusions:

Services received from a dental or medical department maintained by an emplover, a
mutual benefit association, labor union, trustee or other similar person or group; Services
for which the member incurs no Dentists Charge or which are services of a type ordinarily
performed by o physician, or charges which would not have been made if insurence was
not available; Services with respect to congenital malformations, Services, treatment or
supplies {urnished by or at the direction of any government, state or political subdivision:
Any items not specifically listed in this Policy: Lost or stolen dentures or denture
duplication; Gold foil restorations; Temporary services and appliances; such as crown or
tooth prepurations end temporary fillings, crowns, bridges and dentures; Application of
senlants, regardless of reason; Services as determined by the company, that are rendered in
a marnner contrary to normal dental practice, This is not a legal policy or contract. It is only
a general deseription of your Amhem Blue Cross & Blue Shield beneflts. If there are
dlscrepancies benveen the dental rider and this summary, the dental rider shall control.
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